
CALIFORNIA NATIONAL GUARD (CNG) 
ACTIVE DUTY GUARD/RESERVE (AGR) 
NATIONWIDE TOUR ANNOUNCEMENT 

OPEN TO BOTH ARMY AND AIR FORCE 
(Amended with Corrections) 

 
1. POSITION AVAILABLE:  Counterdrug Task Force Commander / Counterdrug 

Coordinator (CDC)       PDSC 1422 UMR130D 01 
 
2. UNIT/LOCATION:  Counterdrug Task Force HQ, 10293 Rockingham Drive,     

Sacramento, CA 95827 
 
3. TOUR NUMBER:  16-06-1 
 
4. EFFECTIVE DATE:  17 January 2006 
 
5. CLOSING DATE:  17 February 2006 
 
6.   MAXIMUM GRADE : Colonel  (O6) 
 
7.   MINIMUM GRADE :  Major  (O4) 
 
 
8.   PERSONNEL ELIGIBLE TO APPLY: (X)Male (X)Female (X)OFF (  )WO ( )ENL   
 

a. Fully qualified applicants may be directed during the selection process to make a 
personal appearance before the CDC Selection Board (at the expense of the 
California National Guard) 

b. Nationwide ANG/ARNG personnel to include M-Day, AGR, and Military 
Technicians. 

 
9.   SELECTING SUPERVISOR:  The Deputy Adjutant General, Joint Staff Division.  
 
10. MILITARY STATUS:  Selected individual will occupy a TDA position within the STARC, 
the California ANG or the Joint Staff Organizational TDA. 
 
11.  This position is the Full-Time Military Force (FTM) – Active Guard/Reserve (AGR) 
program.  The initial AGR tour will be for three (3) years with extensions up to six (6) years. 
 
10. 12.  APPLICANT MUST, as a minimum, submit the following documents and meet all 

applicable criteria: If required item(s) are missing from your packet it will be returned to the 
applicant due to lack of information:   

 
a.   NGB Form 34-1.  (Including signature and date) 
 
b.  Three-quarter length photograph in Class A uniform made within the previous 12 
months. (“Official” military photograph is not required / Polaroid acceptable) 
 
c. Certified copy of Department of the Army (DA) Form 2-1 or Current Record Review 

(RIP) 
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d. Latest 5 OER/Officer Performance Reports 
 
 

e. Certified copy of DA Form 705 (APFT) within 12 months (M-day) or 6 months 
(Active)  or Records Review RIP per ANGI 40-501 and NGR (AF) 35-11 

 
f. Current Physical DD form 2807 & 2807 within the last 24 months 

 
g. DA Form 4970 Cardiovascular screening and /or RISK Index (if applicable) 

 
h. All Department of Defense (DD) Forms 214 (copy must include bottom portion with 

RE codes) 
 

i. Retirement Points Accounting System (RPAS) statement (from CAMP-OPMS; AF 
Form 526 – Points Summary Credit 

 
j. Personnel Qualification Report (PQR), from CAMP OPMS or Personnel Records 

Review RIP 
 
k.   Military Biographical sketch 
 

13.  Applicants must submit their current physical and meet physical qualifications outlined in 
chapter 2, AR 40-501 and Chapter 4, AFI 48-123.  Include with the physical a copy of DA 
Form 7349-R (Initial Medical review/Annual Medical Certificate with in 24 months) (ARNG 
Applicants) or AF Form895 (Medical Screening Form) (ANG Applicants) 
 
14.  Army National Guard personnel must meet the HIV testing requirements of AR 600-110 
(identification, surveillance and administration of personnel infected with Human 
Immunodeficiency Virus (HIV) 
 
15.  Air National Guard members must have a periodic medical examination within 24 months 
prior to entry and a current HIV test within 180 days prior to entry.  ANG members age 40 or 
older must have an exercise tolerance treadmill test if the Cardiac Risk Index (CRI) is 10,000 
or greater 
 
16.  Applicants must posses a favorable Entrance National Agency / National Agency Check 
(ETNAC/NAC) within past 10 years 
 
17.  Applicants must be willing to relocate within the State of California 
 
18.  APPLICANTS MEETING ANY OF THE FOLLOWING ARE INELIGIBLE TO APPLY: 
 

a.  Not a member of the Armed Forces of the US 
b.  Does not meet medical qualifications in accordance with AR 40-501 and AR 600-
110; AFI 48-123 
c.  Does not meet the body composition/weight control standard prescribed by AR 600-
9 or NGR (AF) 35-11 



d.  Involuntarily removed from AD or FTNGD for cause, non-selection for promotion, or 
resignation in lieu of adverse personnel action 
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e.  Non-selection for retention 
f.  Under current suspension of favorable personnel action (flagged) per AR 600-8-2 
g.  Received a referred Officer Evaluation Report (OER) and/or Officer Performance 
Report pursuant to AR 623-105 and/or AFI 36-2402 in the 12 month period proceeding 
the date of application for the AGR program 

 
19.  DUTIES AND RESPONSIBILITIES: 
 

a.  Responsible for plans, programs and coordination of support requirements for all 
phases of all programs in the California Counterdrug Task Force 
b.  Develops Counterdrug policy and planning guidance for support to federal, state, 
and local agencies in drug interdiction and Counterdrug activities 
c.  Coordinates reviews, and staffs the state Counterdrug support plans with the 
supported organizations 
d.  Maintains staffing of liaison Officers as requested by the Adjutant General, and 
other appropriate agencies and organizations, keeping them abreast of the California 
Counterdrug Task Force 
e.  Develops the policy and planning guidance for the Adjutant General in drug 
interdiction and demand reduction.  Provides advice on the preparation of Counterdrug 
support plans and the execution of approved operations as required 
f.  Develops the plan for review, staffing and implementation process for teams within 
drug interdiction and Counterdrug activities between the supported organization and 
the law enforcement agency requesting National Guard assistance and/or support as 
required 
f.  Evaluates results from planned activities and proposed changes to the Counterdrug 
Task Force to improve effectiveness through planning changes 
g.  Staff liaison with the federal, state, and local agencies on matters affecting the 
California National Guard State Plan; specifically those related to the Counterdrug 
Task Force 
h.  Works with NGB-CD staff to ensure Counterdrug Task Force is programmed, 
staffed, budgeted and carried out in accordance with Congressional guidance/OSD 
policies and procedures 
i.  Identifies and defines critical Army Air National Guard Counterdrug operations and 
plans issues to be resolved.  Coordinates with federal, state, and local government 
Counterdrug support operations to integrate their expertise into problem solutions 
j.  Composes Information memoranda used to prepare superiors for discussions with 
the Adjutant General, Joint Staff, Army Division, Air Division, Senior Service Staffs, 
Service Secretaries, and Congressional Members and Staff 
k.  Responds to input Counterdrug Team Commanders.  This includes Counterdrug 
Supply Reduction, Demand Reduction, Training, Substance Abuse and Technology 
areas 
l.  Will require temporary duty (TDY) and transportation by government, military or 
commercial aircraft for participation in and/ attendance at duty related 
conferences/seminars, as well as official visits to units, headquarters, and agencies 
m.  Knowledge of Army, Air Force, National Guard, and other operations, 
management, programs, and directives is mandatory 



n.  This is a Counterdrug Position, which does not count against Active Guard Reserve 
(AGR) end strength or grade ceilings 
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20.  DESIRED QUALIFICATIONS:  
 

a.  Knowledge of and experience with Army and Air National Guard plans and 
operations that involve several agencies is required 
b.  Military staff level experience working and developing program budgets and plans, 
and extensive coordination within division/staffs and outside agencies 
c.  Must be able to obtain a Top Security clearance 

 
 
21.  OTHER CONSIDERATIONS: 
 

a.  Drug testing is required for entry, and periodic testing is conduced while on active 
duty 
b.  Probability of a background investigation by supported law enforcement agencies 
c.  CD members are required to uphold the highest standards of conduct and personal 
appearance 

 
22.  SUBMIT APPLICATION (with all required documentation/certification) TO: Joint Forces 
Headquarters, ATTN: CAJS-J1-HR-AGR, 9800 Goethe Road, Sacramento, CA 95826.  
Questions may be directed to the Counterdrug Resource Management Officer at DSN 466-
3791 or COMM (916)854-3791. 
 
NOTE:  If you require a certified copy of DA Form 2-1 (12c) and/or RPAS Statement (12i), a 
formal written request must accompany your application package or call 854-3238.  Your 
complete application, to include required documents, must be received in CAJS-J1-HR-AGR 
not later than the closing date shown in block #5.  Incomplete applications will be returned 
unrated.  Additional copies of this announcement may be obtained from the California National 
Guard website at www.calguard.ca.gov/cahr
 
23.  EQUAL OPPORTUNITY:  The California National Guard is an Equal Opportunity 
Employer.  Selection for this position will be made without regard to race, religion, national 
origin, sex, political affiliation, marital status, or any other non-merit factor.   

http://www.calguard.ca.gov/cahr

